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Colonel White

Although it is not a controlling
criterion, I should note that the Directors of Personnel
have been most conservative with regard to grades of
senior positions below the general Deputy. As you
know each of our other Offices has at least one such
GS-17 position. We consider the position described
in the attached to be of equal stature to at least the
bulk of those in the other Offices.
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1 - DD/S Subject w/ccy DD/S 71-4533
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DD/S 71-4533: Memo dtd 23 Nov 71 for ExDir -Compt fr Harry B. Fisher,
subj: Upgrading of Position #944 in the Office of Personnel
from GS-16 to GS-17
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MEMORANDUM FOR: Executive Dirsctor-Comptroller

SUBJECT H wormamn#ﬂammmmcrw
from G5-16 to GB-1T ,

1. mhmmuarmndatmmmupmm;m:
recomsendation is contained in parsgraph k. ,

2. mmsmwmmdmmsmmmm
is currently slloeated at the GB-16 lavel. I believe that the responsi-
pilities inherent in this position clearly warrant, in comparison with
other Agency positions, an upgrading to the 858-17 lsvel.

3e !mmw.umwmm.m
& variety progrema of [ e to this Agancy and its employees:

a. Denafits and Sarvices including overseas medical banefits
progrem, exit processing, casuolly assistance, Suggestion and
mmm,wmm.emmw&u
impressive insurance progrems and the Emplayee Activities
Association, ineluding the store}

25X1

b. the Retirement Affairs Program, counseling, technical
" sasistance, outplacement aid snd seminers;

c. sdministration of all Contract Personnel including allowances;
4. overall mauegement of the Credit Ualon;

e. the Voluntary Investmsnt Flan;

£. Exscutive Seeretary of PEAS and Biucational Ald Pund.

responsibilities ineluding serving as Chairman of the Ad Hoc Committee on
Missing in Action Cases. In addition, a high degree of judgeent and discre-

tion are required in conducting lixison with senfor officials of other

Government agencies. lNotwithstanding the uniqus talente that Mr.|$| 25X1
mmmwm,zummmmtmmumm

important programs that he is responsible for indfcstes that this position
nwowwamcttmumﬁm-mmdmmrmames-m.

In order to stay within our current sversge grade, I will reduce ancther

position in the Office of Parsonnel if this position is upgraded.
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5. It is recoomended that the posfilen of Deputy Director of Personnal
for Speeial Progrems (#okli) be approvel st the G8~17 level.

/a/Barry [ HisLeT

Harry B. Fisher
Director of Personnel

{(6igned) John W. Coffev

John W. Collay

pjg (22 Nov. T1)
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